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ANTI-BULLYING POLICY  

School ethos 

Bullying is unacceptable behaviour. Christleton High School recognises that all forms of bullying, especially if 

left unaddressed, can have a devastating effect on individuals; it can create a barrier to learning and have 

serious consequences for mental wellbeing.   

Christleton High School is committed to creating a safe and caring environment where everyone can learn, 

play and work; a place where everyone can talk about their concerns, confident that they will be listened to 

and can seek effective support. 

 

This policy is based on DfE guidance “Preventing and Tackling Bullying” July 2017 and supporting documents. 

It also considers the DfE statutory guidance “Keeping Children Safe in Education” 2022 and ‘Sexual violence 

and sexual harassment between children in schools and colleges’ guidance, which is now incorporated in the 

former. The setting has also read Cyberbullying: Advice for headteachers and school staff and Childnet’s 

“Cyberbullying: Understand, Prevent and Respond: Guidance for Schools”.  

  

1) Policy objectives:   

• This policy outlines what Christleton High School will do to prevent and tackle all forms of bullying.   

• The policy has been adopted with the involvement of the whole school community.  

• Christleton High School is committed to developing an anti-bullying culture where the bullying of 

adults, children or young people is not tolerated in any form.   

 

2) Responsibilities    

• It is the responsibility of:   

o The headteacher to communicate this policy to the school community, to ensure that 

disciplinary measures are applied fairly, consistently and reasonably, and that a member of the 

senior leadership team has been identified to take overall responsibility.  

o Governors to take a lead role in monitoring and reviewing this policy.  

o All staff, including: governors, senior leadership, teaching and non-teaching staff, to support, 

uphold and implement this policy accordingly.  

o Parents/carers to support their children and work in partnership with the school.  

o Students to abide by the policy.   
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3) Definition of bullying   

• Bullying can be defined as “behaviour by an individual or a group, repeated over time that 

intentionally hurts another individual either physically or emotionally”. (DfE “Preventing and Tackling 

Bullying”, July 2017)  

• Bullying can include name calling, taunting, mocking, making offensive comments; kicking; hitting; 

taking belongings; producing offensive graffiti; gossiping; excluding people from groups and 

spreading hurtful and untruthful rumours.   

• This includes the same unacceptable behaviours expressed online, sometimes called online or 

cyberbullying. This can include: sending offensive, upsetting and inappropriate messages by phone, 

text, instant messenger, through gaming, websites, social media sites and apps, and sending 

offensive or degrading photos or videos.   

• Bullying is recognised by the school as being a form of child-on- child abuse. It can be emotionally 

abusive and can cause severe and adverse effects on children’s emotional development.  

4) Forms and types of bullying covered by this policy   

• Bullying can happen to anyone. This policy covers all types and forms of bullying including:  

o Bullying related to physical appearance   

o Bullying of young carers, children in care or otherwise related to home circumstances   

o Bullying related to physical/mental health conditions 

o Physical bullying  

o Emotional bullying  

o Sexual bullying   

o Bullying via technology, known as online or cyberbullying  

o Prejudicial bullying (against people/students with protected characteristics) may 

include:  

 Bullying related to race, religion, faith and belief and for those without faith   

 Bullying related to ethnicity, nationality or culture   

 Bullying related to Special Educational Needs or Disability (SEND)   

 Bullying related to sexual orientation (homophobic/bi-phobic bullying)   

 Gender based bullying, including transphobic bullying   

 Bullying against teenage parents (pregnancy and maternity under the Equality 

Act)  

5) Identifying bullying 

Changes in behaviour that may indicate a student is being bullied include (but are not limited to): 

• Unwillingness to go to school or return after a break 

• Frequent absence, erratic attendance, late arrival to class 

• Reluctance to leave the classroom at the end of lessons or day 

• Choosing the company of adults 

• Change to established habits (e.g. giving up extra activities, sitting inside instead of going out, 

changing usual routines for break and lunch) 

• Frequent visits to form tutor, Head of Year, Student Services or First Aid 



 

• Belongings suddenly going missing or being damaged 

• Diminished levels of self confidence 

• Inability to concentrate 

• Anxiety, depression, becoming withdrawn or unusually quiet 

• Repressed body language and poor eye contact 

• Unexplained injuries 

• Difficulty in sleeping, nightmares 

• Talking of self-harm or running away. 

6) Disclosing bullying 

Students should report bullying (if they are experiencing it themselves or if they have concerns for a friend) 

by 

• Speaking to a trusted adult in school  

• If a student feels unable to report the bullying to an adult in school, they can report the 

bullying via CHARS (Christleton Help And Referral System) or sending an e-mail to their Head 

of Year. An appropriate member of the Pastoral Team will pick up reporting via CHARS. 

If parents suspect that their child is being bullied, they should contact the Form Tutor / Head of Year for 

initial, confidential discussion. In cases of cyber bullying it may also be appropriate to inform the police. 

 

7) Recording bullying 

Staff should record student concerns or concerns of their own on to the school’s Wellbeing and Safeguarding 

Manager system. Student Account forms to be uploaded and linked to the incident. Safeguarding Staff and 

Heads of Year will monitor the incidents and discuss strategies at Achievement and Care Meetings. 

8) Responding to bullying  

Pastoral staff will investigate any disclosure thoroughly. This may involve actions over a period of days in 

school. 

8.1  A number of the following steps may be taken when dealing with incidents of bullying  

reported to the school:  

• The school will provide appropriate support for the person being bullied – making sure they 

are not at risk of immediate harm and will involve them in any decision making, as appropriate.  

• A member of the Pastoral Team will meet with all students involved and ask them to fill in a 

Student Account Form.  

• The DSL will be informed of all bullying issues where there are safeguarding concerns.   

• The school will speak with, seek information from and inform other staff members, where 

appropriate.  

• The school will seek information if appropriate from parents/carers and ensure that they are 

kept informed about the concern and action taken, as appropriate and in line with child protection 

and confidentially policies.   



 

• Establish a timeline of events, including reviewing previous events and consider whether 

they relate to current behaviours. 

• Where necessary, working with the wider community and local/national organisations to 

provide further or specialist advice and guidance; this could include support through Early Help or 

Children Social Work Service, or support through CAMHS. 

• Providing support for students by ensuring the needs of the student who has been bullied 

are met and consideration of and actions to meet the needs of students who have been found to 

be bullying others. 

• Completion of Risk Assessments and Safety Plans. 

 

 

8.2 Cyberbullying  

  

When responding to cyberbullying concerns, the school will:    

 Act as soon as an incident has been reported or identified.  

 Provide appropriate support for the person who has been cyberbullied and work with the 

person who has carried out the bullying to ensure that it does not happen again.  

 Encourage the person being bullied to keep any evidence (screenshots) of the bullying 

activity to assist any investigation.   

 Take all available steps where possible to identify the person responsible. This may include:  

 looking at use of the school systems;   

 identifying and taking accounts from possible witnesses;   

 Contacting the service provider and the police, if necessary. 

   

 Work with the individuals and online service providers to prevent the incident from 

spreading and assist in removing offensive or upsetting material from circulation. This may 

include:  

 Support reports to a service provider to remove content if those involved are unable to 

be identified or if those involved refuse to or are unable to delete content.  

 Confiscating and searching students’ electronic devices, such as mobile phones, in 

accordance with the law and the school searching and confiscation policy.  

 Requesting the deletion of locally-held content and content posted online if they 

contravene school behavioural policies.  

o Ensure that sanctions are applied to the person responsible for the cyberbullying; as well as 

ensuring access to any additional help that they may need.   

o Inform the police if a criminal offence has been committed.   

o Provide information to staff and students regarding steps they can take to protect themselves 

online. This may include:  

 advising those targeted not to retaliate or reply;   

 providing advice on blocking or removing people from contact lists;   

 helping those involved to think carefully about what private information they may have 

in the public domain.  



 

 

9) Restorative Strategies 

Every bullying incident is different. Pastoral leaders will use their judgement to select appropriate strategies 

and actions to resolve an incident. 

The school uses a range of methods, including sanctions and support, mediation, restorative justice, and the 

no-blame approach.  

 

• Sanctions, as identified within the school behaviour policy, and support will be implemented in 

consultation with all parties concerned.  

• If necessary, other agencies may be consulted or involved, such as the police, if a criminal offence 

has been committed, or other local services including early help or children’s social care, if a child is 

felt to be at risk of significant harm.  

• Sexual bullying will be dealt with in accordance with the Child-on-child abuse guidelines. 

• Counselling/mediation between those involved 

The students involved are encouraged to talk issues over with the aid of a mediator and find a way 

forward to end the cycle of bullying and complaints.  

• Restorative justice 
The person affected is given an opportunity to meet with the bully face to face in a safe and 

supervised setting and talk through the impact that the bullying has had, or is having, on them. 

Restorative justice is designed to empower the persons affected and to help the perpetrators 

understand the human consequences of their behaviour. 

• The no-blame or support group method 
In this method, the person affected, or target, of the bullying gives their account of what has 

happened. A teacher will then hold a meeting with a group of students including the bullies, those 

who may have seen the incidents and others who are not directly involved. The teacher explains to 

the group how the person affected is feeling and the group then offers suggestions to find a solution.  

Removing blame from the process allows the perpetrators to involve themselves in finding a solution 

without feeling threatened or defensive. Those who were bystanders are given a chance to see that 

by doing nothing, they were condoning the bullying. 

  

 

10) Preventing bullying   

Environment  

• The whole school community will:   

o Create and support an inclusive environment, which promotes a culture of mutual respect, 

consideration and care for others, which will be upheld by all.  

o Recognise that bullying can be perpetrated or experienced by any member of the community, 

including adults and children (child-on-child abuse).   

o Recognises the potential for children with SEN and disabilities to be disproportionally impacted 

by bullying and will implement additional pastoral support as required.    

o Openly discuss differences between people that could motivate bullying, such as:  

children with different family situations, such as looked after children or those with caring 

responsibilities, religion, ethnicity, disability, gender, sexuality or appearance related difference.   



 

o Challenge practice and language (including ‘banter’) which does not uphold the school values of 

tolerance, non-discrimination and respect towards others.  

o Be encouraged to use technology, especially mobile phones and social media, positively and 

responsibly.   

o Work with staff, the wider community and outside agencies to prevent and tackle concerns 

including all forms of prejudice-driven bullying.  

o Actively create “safe spaces” for vulnerable children and young people.   

o Celebrate success and achievements to promote and build a positive school ethos. 

o Seek to learn from good anti-bullying practice elsewhere.  

11) Education and Training  

 The identification of bullying or situations which could lead to bullying and the action to be 

taken have been part of Safeguarding Training for all staff who have contact with students. 

 PSHE/Citizenship Programme/Assemblies. 

Within the PSHE programme there are lessons in Key Stage 3 and 4 which deal specifically with 

bullying. Heads of Year and guest speakers deliver assemblies to raise awareness of how to deal 

with bullying, such as cyber bullying in particular. 

12) Involvement of students     

 Students will be involved in policy writing and decision making, to ensure that they understand 

the school’s approach and are clear about the part they play in preventing bullying. 

 A student version of the Policy is shared with students.  (Appendix 1) 

 Survey student’s views on the extent and nature of bullying.  

Anti-bullying ambassadors 
Students can apply to become Anti-bullying Ambassadors, training and resources are provided 

through partnership with the Diana Award. Trained students promote anti-bullying messages and the 

need to be an up stander, they support other students and staff to reduce the incidence of bullying in 

the school community. 

  

Links with other school policies and practices 

• This policy links with several school policies, practices and action plans including:  

• Behaviour policy  

• Complaints policy  

• Safeguarding and Child protection policy  

• Confidentiality policy  

• E-safety and Acceptable Use Policies (AUP)  

• Relationships, Sex and Health Education policy  

• BYOD Guidelines 

• Child-on-child abuse guidelines 
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